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PERSONNEL COMMISSION 
 

OCEAN VIEW  
SCHOOL DISTRICT 

 
REGULAR MEETING 

 
THURSDAY, OCTOBER 14, 2021 

4:30 p.m. 
BOARD ROOM, BUILDING A 

    
    

1. CALL TO ORDER TIME: ____________p.m.  
    

2. PLEDGE OF ALLEGIANCE  
   

3. ROLL CALL  
   

4. PUBLIC COMMENTS:  The Personnel Commission welcomes comments 
or concerns on any item within the jurisdiction of the Personnel 
Commission. If you wish to address an item on the agenda, please indicate 
when, at this point, or at the time the agenda item is discussed. 
 
In lieu of attending in person, you may submit comments by emailing the 
Director, Classified Personnel at mvellanoweth@ovsd.org no later than 
4:00 p.m. on the day of the scheduled meeting. Comments will be read into 
the record. 

 

   
5. APPROVAL OF MINUTES: The Personnel Commission will receive the 

minutes of the September 9, 2021, Regular Personnel Commission 
meeting for approval.  
 

ACTION 
Pages 1-6 

Moved:   
Second:   
Vote:    

   
COMMISSION BUSINESS 

   
6. CONSENT CALENDAR: The Personnel Commission will receive the 

following items on the Consent Calendar:  
 

A. JOB DESCRIPTION REVIEWS/REVISIONS: 
 

ACTION 
Page 7 

Moved:   
Second:   
Vote:    

  There are no job description reviews or revisions requiring approval 
at this time.  

 

   
 B.  RECRUITMENT AND TESTING:  
   
  ELIGIBILITY LIST(S): The Personnel Commission will receive the 

Director’s recommendation to certify the following eligibility lists.  
(Eligibility lists provided to Commissioners only.) 

 

   

mailto:mvellanoweth@ovsd.org
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AGENDA FOR THE PERSONNEL COMMISSION MEETING – OCTOBER 14, 2021 – PAGE 2 

• 2021-14 Noon Duty Supervisor 
• 2021-15 Noon Duty Supervisor 
• 2021-16 Instructional Assistant – ABA 
• 2021-17 Payroll Technician 
• 2021-18 Noon Duty Supervisor 
• 2021-19 Speech and Language Assistant 
• 2021-20 School Health Technician 
• 2021-21 Instructional Assistant – Special Education 
• 2021-22 Instructional Assistant – Severely Disabled 
• 2021-23 Transportation Supervisor 
• 2021-24 Delivery Worker 

7. CLASSIFIED PERSONNEL ACTIVITY LISTS:  The Personnel
Commission will receive for information the following Classified Personnel
Activity List received by the Board of Trustees for approval at the Ocean
View School District, Regular Board Meeting of:

INFORMATION 
Pages 8-13 

• September 14, 2021 (Exhibit A)
• September 28, 2021 (Exhibit B)

8a. PUBLIC HEARING AND APPOINTMENT FOR THE ANNOUNCED JOINT 
APPOINTEE DANIEL GOOCH TO THE PERSONNEL COMMISSION: 

A. PUBLIC HEARING: The Personnel Commission will conduct a
Public Hearing to receive input from the public on their announced
Joint Appointee, Daniel Gooch, to the Personnel Commission.

Open: __________________________ p.m. 

Close: __________________________ p.m. 

DISCUSSION 

8b. APPOINTMENT: The Personnel Commission will vote to appoint their 
announced Joint Appointee, Daniel Gooch, to the Personnel Commission 
for a three (3) year term of office from December 1, 2021, to November 30, 
2024. 

ACTION 
Pages 14-18 
Moved:  
Second:  
Vote:   

ACTION 
Page 19-38 

Moved:  
Second:  
Vote:   

9. ANNUAL REPORT OF THE PERSONNEL COMMISSION 2020-2021
FIRST READING AND ADOPTION: The Personnel Commission will
receive the Director’s recommendation to review, discuss, and adopt the
2020-2021 Annual Report of the Personnel Commission.

10. REMOVAL OF NAME FROM ELIGIBILITY LIST: The Personnel
Commission will receive the Director’s recommendation to remove the
name of a candidate from an eligibility list in accordance with Merit
System Rule 6.1.8. (Copy of letter provided to Commissioners only.)

ACTION 
Page 39-40 

Moved:  
Second:  
Vote:   
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COMMUNICATIONS 

11. SECOND PUBLIC COMMENTS: The Personnel Commission welcomes
comments or concerns on any item within the jurisdiction of the Personnel
Commission.

12. COMMISSIONER REPORTS

13. DIRECTOR AND STAFF REPORTS

14. ADJOURNMENT TIME: p.m. ACTION 
Moved: 
Second: 
Vote: 

The Ocean View School District Personnel Commission meets on the second Thursday of each month at 4:30 p.m. unless otherwise noted. 
Agendas are posted and are available 72 hours in advance of each regular meeting on the bulletin board outside the Board Room and on the 
District website, www.ovsd.org.  

Agenda items must be submitted in writing to the Director, Classified Personnel at mvellanoweth@ovsd.org  no later than the end of the working 
day seven days preceding the next Commission meeting. Items submitted less than a week before the scheduled meeting date may be 
postponed to a later meeting in order to allow sufficient time for consideration and research of the issue.  

Persons requiring accommodation in order to view the agenda or participate in the meeting may make the request for accommodation by 
contacting the Personnel Commission Office at 714-847-2551, extension 1400, 1401, or mvellanoweth@ovsd.org or meifert@ovsd.org  at least 
48 hours in advance of the meeting. (Government Code 54954.2 (a)1). 

Safety protocol reminders when attending Personnel Commission meetings in person: 

• Before entering the building, please perform the self “wellness check” posted on the entrance.
If you answer Yes to any of the questions, please do not enter the premises.

• As you enter the meeting room, use hand sanitizer, which is located on the wall at both entrances.
• Wear a face covering at all times while in the meeting room.
• Practice social distancing by keeping 6 feet between yourself and others at all times.

http://www.ovsd.org/
mailto:mvellanoweth@ovsd.org
mailto:mvellanoweth@ovsd.org
mailto:meifert@ovsd.org


OCEAN VIEW SCHOOL DISTRICT 
Regular Personnel Commission Meeting Minutes 

September 9, 2021 
4:30 p.m. 

CALL TO ORDER Commissioner Gooch called the September 9, 2021, Regular Personnel 
Commission Meeting to order at 4:30 p.m. 

PLEDGE OF 
ALLEGIANCE    

Director Keith Farrow led the pledge of allegiance. 

ROLL CALL     Personnel Commissioners Bidnick and Gooch were present. Commissioner Ewing 
was absent. 

STAFF MEMBERS 
PRESENT  

Michelle Vellanoweth, Director of Classified Personnel; Michelle Eifert, Personnel 
Assistant; Betzabeth Vazquez, Personnel Analyst; Diana Flores, Personnel 
Technician. 

PUBLIC COMMENTS There were no comments from the public at this time. 

APPROVAL OF 
MINUTES 

Director Vellanoweth informed the Commissioners that there were corrections to the 
public comments of the August 12, 2021, Regular Personnel Commission meeting 
minutes, and read aloud the corrections. 

Motion by Commissioner Bidnick to approve the minutes of the August 12, 2021, 
Regular Personnel Commission meeting, as amended. 

Seconded by Commissioner Gooch, and carried with a 2:0 vote. 

CONSENT 
CALENDAR 

The following job description reviews/revisions were received on the Consent 
Calendar:  

A. Job Description Reviews/Revisions:

There were no job description reviews or revisions submitted for approval.

The following recruitment and testing – eligibility lists were received on the Consent 
Calendar:  

B. Recruitment and Testing – Eligibility Lists:

• 2021-06 Lead Behavior Instructional Assistant
• 2021-07 School Health Technician
• 2021-08 Maintenance Plumber
• 2021-09 Accounting Technician
• 2021-10 Instructional Assistant – Special Education
• 2021-11 Instructional Assistant – Severely Disabled
• 2021-12 School Library Specialist
• 2021-13 Instructional Assistant - ABA

Motion by Commissioner Bidnick to approve the Consent Calendar. 

Seconded by Commissioner Gooch, and carried with a 2:0 vote. 
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MINUTES OF THE SEPTEMBER 9, 2021, PERSONNEL COMMISSION MEETING – PAGE 2 

CLASSIFIED 
PERSONNEL 
ACTIVITY LISTS 

The Personnel Commission received for information only, the Classified Activity List 
that was presented for approval at the Board of Trustees meeting of August 10, 
2021. 

PERSONNEL 
COMMISSION 
DISCUSSION AND 
POTENTIAL 
ANNOUNCEMENT 
OF THE 
PERSONNEL 
COMMISSION’S 
JOINT APPOINTEE 
TO THE 
PERSONNEL 
COMMISSION 

Director Vellanoweth stated that the three year term of the joint Commissioner, 
Daniel Gooch, will be expiring November 30, 2021. As required in the Merit Rules, 
Mr. Gooch was contacted to inquire if he was interested in another three year term. 
Mr. Gooch indicated that he was. At this meeting, recommendations will be accepted 
for the reappointment of Mr. Gooch as the joint appointee to the Personnel 
Commission. As Commissioner Ewing was absent from this meeting, he submitted a 
letter to Director Vellanoweth indicating his recommendation to reappoint 
Commissioner Gooch. Director Vellanoweth further explained that if there is 
agreement as to the recommendation to reappoint Commissioner Gooch, at the next 
Personnel Commission meeting of October 14, 2021, there will be a public hearing 
to hear feedback from the public. The public hearing needs to be held 30 – 45 days 
after the announcement of the intended joint appointee.  

Commissioner Bidnick announced his recommendation of Commissioner Gooch as 
the joint appointee to the Personnel Commission. At this time, Director Vellanoweth 
read Commissioner Ewing’s letter aloud into the record indicating his 
recommendation to reappoint Mr. Gooch as the joint appointee. 

The Personnel Commission then discussed and voted on the date to hold the 
required public hearing.  

Motion by Commissioner Bidnick to set the date of the public hearing for the next 
Personnel Commission meeting scheduled for October 14, 2021. 

Seconded by Commissioner Gooch, and carried with a 2:0 vote. 

ADVANCE STEP 
PLACEMENT FOR 
TIMOTHY GOLDEN, 
DIRECTOR, FISCAL 
SERVICES 

Director Vellanoweth stated that a request for advance step placement has been 
received from the Assistant Superintendent of Administrative Services, Keith Farrow, 
for Mr. Timothy Golden, who has been offered and has accepted the position of 
Director of Fiscal Services. Pursuant to Merit Rules, this is being brought before the 
Personnel Commission for approval. The advance step placement request is for step 
4 on the Classified Management Salary Schedule. This request comes from Mr. 
Farrow, with the approvals of the Assistant Superintendent of Human Resources, 
Reagan Headrick, and Director Vellanoweth, as well.  

The rationale for the Personnel Commission to approve this request include the 
candidate’s experience in school finance for over a decade.  The candidate has five 
years of public school district experience in a fiscal services department and current 
employment as a Director, Fiscal Services in a large school district setting.  The 
candidate’s recommendations also demonstrate his qualifications as an exemplary 
candidate.   

Keith Farrow, Assistant Superintendent of Administrative Services, addressed the 
Personnel Commission to inform them that he had an opportunity to reach out and 
speak to colleagues and references provided by Mr. Golden. The feedback he 
received is that Mr. Golden is exceptional. Mr. Farrow stated that we do not want to 
let this one go as Mr. Golden is a fantastic choice for Ocean View School District.  
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MINUTES OF THE SEPTEMBER 9, 2021, PERSONNEL COMMISSION MEETING – PAGE 3 

ADVANCE STEP 
PLACEMENT FOR 
TIMOTHY GOLDEN, 
DIRECTOR, FISCAL 
SERVICES 
(CONTINUED) 

Commissioner Bidnick stated he will be voting in support of this request but he did 
have some questions and concerns. He acknowledged that Commissioner Ewing 
was absent, but stated that he typically takes the opportunity to express concern 
about advance step placements. Commissioner Bidnick shared these concerns. 
Commissioner Bidnick stated that he acknowledges that advance step placement is 
a valuable tool for recruiting and understands that it is important to be able to attract 
and land certain individuals or the “big fish” so to speak. Commissioner Bidnick did 
have questions, however, about the procedure the district follows regarding advance 
step placement. He inquired if there is a way we could contact other districts and find 
out their procedures to see if there is a more objective process or procedure to 
follow. He also asked how it is determined where the candidate should land in terms 
of what step is being requested. Is there more of a structured system or approach 
that can be taken? 

Commissioner Gooch asked Commissioner Bidnick what his recommendation would 
be to accomplish this. Commissioner Bidnick answered surveying other school 
districts and comparing the processes they use to recommend advance step 
placement. Commissioner Gooch agreed that this is a reasonable approach to take. 
Commissioner Gooch added that while he believes that advance step placement is a 
useful tool to attract individuals, he has always thought it was rather awkward to 
extend a job offer, and then bring the request for advance step placement to the 
Personnel Commission for approval after the fact.  

Commissioner Gooch requested that Director Vellanoweth survey other districts on 
their process and procedure for advance step placement.  

Motion by Commissioner Bidnick to approve the Advance Step Placement for 
Timothy Golden, Director, Fiscal Services. 

Seconded by Commissioner Gooch, and carried with a 2:0 vote. 

EXTENSION OF 
ELIGIBILITY LIST – 
EARLY LEARNING 
EDUCATOR 

Director Vellanoweth stated that in September 2020, an eligibility list was 
established for Early Learning Educator. The list was created in anticipation of future 
vacancies, which were ultimately not needed for the 2020-2021 school year. 
Consequently, none of the eligibles on the list had the opportunity to be considered 
for permanent positions.  

The current eligibility list for Early Learning Educator is set to expire on September 
10, 2021.  The list contains rankings that are either current substitutes with the 
district, or current OVSD employees who have qualified for, and are interested in, 
promotion.   

It is hopeful that with preschool enrollment numbers increasing, there will soon be a 
need for an additional Early Learning Educator position. If the eligibility list is 
extended, the Personnel office will be able to fill the vacancy with the candidates on 
the list. If the list is not extended, and a vacancy occurs, a new recruitment would 
have to be opened and the candidates would have to reapply and participate again 
in the selection process.  

Director Vellanoweth has conferred with the Director of Child Development 
Programs who is in support of the recommendation to extend the eligibility list for six 
months, with a new expiration date of March 10, 2022. 
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MINUTES OF THE SEPTEMBER 9, 2021, PERSONNEL COMMISSION MEETING – PAGE 4 

EXTENSION OF 
ELIGIBILITY LIST – 
EARLY LEARNING 
EDUCATOR 
(CONTINUED) 

Commissioner Gooch mentioned that he does request of the Director that she check 
with the hiring authority over the eligibility list in question to obtain their support and 
agreement in extending the list before bringing it to the Personnel Commission for 
approval. He is appreciative that she has done that.  

Motion by Commissioner Bidnick to approve the Extension of Eligibility List – Early 
Learning Educator. 

Seconded by Commissioner Gooch, and carried with a 2:0 vote. 

SECOND PUBLIC 
COMMENTS 

Phi Tran, CSEA Chapter 375 liaison to the Personnel Commission, thanked the 
classified professionals for the hard work they do and for going above and beyond to 
get the new school year going.  

He mentioned that CSEA is hard at work resolving negotiations. As he mentioned 
last month, the tentative agreement was not approved by the membership, so CSEA 
is working with the district on this and will keep everyone apprised of the progress.  

The CSEA Executive Board is preparing to establish a direct working relationship 
with the district under the Partnership of Administration and Labor (PAL) to have 
conversations about communication and how they can better serve both the district 
and the membership.  

CSEA is working with the district to establish an agreement over the recent 
California of Public Health order regarding mandatory vaccinations and/or testing for 
school staff.  

Newly elected President Shane Dishman, is making his state appointments and he 
has reappointed both Sandy Vaughan, Ocean View School District retiree, and Phi 
Tran to their state level positions.  

CSEA is encouraging their members to get their CalPERS ballots in for the election 
of the Board of Administration. The deadline to vote is September 27, 2021. In 
addition, CSEA is highly encouraging its members to get their COVID vaccinations, 
in order to keep students and staff safe. 

Phi mentioned, with regard to Commissioner Bidnick’s comments about advance 
step placement, that he has noticed that in other merit districts, there is a certain 
salary range assigned to specific management titles. Specifically, Directors all get a 
certain salary range, Managers all get a certain salary range, and so on.  He and 
others have noticed that in Ocean View School District, there are different salary 
ranges assigned to the same title on the classified management salary schedule.  

COMMISSIONER 
REPORTS 

Commissioner Bidnick reported that he had the pleasure of attending Lake View with 
his daughter on her first day of school. It was great to see students back on school 
campus. He spoke with her about her day because they had elected to do virtual 
academy last school year. His daughter told him she had a lot of fun and was really 
glad to be back on campus. 

Commissioner Gooch reported that he and Commissioner Ewing had the pleasure of 
attending the Superintendent’s opening day ceremony last Friday. It was a wonderful 
opening day experience. 
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MINUTES OF THE SEPTEMBER 9, 2021, PERSONNEL COMMISSION MEETING – PAGE 5 

DIRECTOR AND 
STAFF REPORTS 

Director Vellanoweth announced that the next Personnel Commission meeting is 
scheduled for October 14, 2021. At that meeting the Public Hearing to appoint the 
joint appointee to the Personnel Commission will be held. She thanked members of 
the audience for attending the meeting.  

The special meeting scheduled for September 15, 2021, for an appeals hearing, has 
been canceled. The employee who requested the hearing has withdrawn their 
appeal. 

Director Vellanoweth shared that the first day of school went really well. She 
attended Circle View in the morning where everyone seemed very happy to be back 
in person. Diana Flores, Personnel Technician, who formerly was a School Office 
Clerk at Spring View, went out to help the office at Village View.  

Although we are still filling permanent positions, we are working diligently to ensure 
that the vacancies we have were covered for the start of school so students and staff 
could have the necessary support they needed. We have been vigorously offering 
employment and restoring hours to candidates that were on the reemployment list 
for Instructional Assistant, Child Care, and Preschool. We have been testing 
applicants on an on-demand basis, setting up vacancies in the Absence 
Management System, and individually cold calling employees and substitutes to try 
and obtain their help.  The Public Information Manager, Trish Montgomery, has also 
helped out with our social media presence.  

Director Vellanoweth personally thanked the Personnel Commission staff, Michelle 
Eifert, Betzabeth Vazquez, Diana Flores, Bophary Ngin, and also Adriana Boyer at 
Oak View Preschool, Sandra Cerda in the Child Care Department, Deb Thach in 
Human Resources, Yezmin Ayala, former principal Colette Wright, Superintendent 
Hansen, and Cabinet for working collaboratively with us to make sure people were in 
place to get programs up and running for the start of school. Most importantly thanks 
to the preschool and child care staff who have gone above and beyond working 
extra hours to make sure the appropriate support for students and families was in 
place.  

She informed the Commissioners that the Marine View Grand Re-Opening which 
was scheduled for September 15, 2021, has been postponed.  

At this time there are currently recruitments for 28 different classifications in 
progress with four more in the queue to be posted next week. We continue to 
experience a shortage of applicants and people willing to work.  

Director Vellanoweth provided the Commissioners with a draft of the 2020-2021 
Annual Report of the Personnel Commission. The final format of the report will be 
presented at the next Personnel Commission meeting.  

The Leadership Team and Kick Off event was held on August 12, 2021. It was a 
great opportunity to get everyone together and meet some of the new 
administrators. Director Vellanoweth stated that she also participated in a 
Superintendent’s Extended Cabinet meeting, which is new this year. It will be held 
once a month and will include all of the Directors.  

Page 5



MINUTES OF THE SEPTEMBER 9, 2021, PERSONNEL COMMISSION MEETING – PAGE 6 

DIRECTOR AND 
STAFF REPORTS 
(CONTINUED) 

Director Vellanoweth let the Commissioners know that the Classified Personnel 
office is looking into employment opportunities for veterans. This has been 
researched in the past but we will be looking into it again to see if we can expand the 
outreach to bring veterans into the workforce at Ocean View School District. 

ADJOURNMENT Commissioner Gooch asked for a motion to adjourn. 

Motion by Commissioner Bidnick to adjourn the meeting. 

Motion was seconded by Commissioner Gooch and carried with a 2:0 vote at 5:00 
p.m.

__________________________________________________________ 
Michelle Vellanoweth, Director, Classified Personnel 

Secretary to the Personnel Commission 
__________________ 

Date 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo
TO: Personnel Commissioners 

FROM: Michelle Eifert 
Personnel Assistant 

DATE: October 14, 2021 

SUBJECT: Agenda Item No. 6B.:  ELIGIBILITY LIST(S)  

Background Information 

The following eligibility list(s) are forwarded for approval. These lists are confidential within the 
meaning of Education Code Section 45274 and Government Code Section 6254(g) along with 
other examination records and data.  (Eligibility Lists to Commissioners only). 

• 2021-14 Noon Duty Supervisor 
• 2021-15 Noon Duty Supervisor 
• 2021-16 Instructional Assistant – ABA 
• 2021-17 Payroll Technician 
• 2021-18 Noon Duty Supervisor 
• 2021-19 Speech and Language Assistant 
• 2021-20 School Health Technician 
• 2021-21 Instructional Assistant – Special Education 
• 2021-22 Instructional Assistant – Severely Disabled 
• 2021-23 Transportation Supervisor 
• 2021-24 Delivery Worker 

…………………………………………………………………………………………………. 
Recommendation 

The Director of Classified Personnel recommends the Personnel Commission approve the 
following Classified Personnel Eligibility Lists: 2021-14 through 2021-24. 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo
TO: Personnel Commissioners 

FROM: Michelle Eifert 
Personnel Assistant 

DATE: October 14, 2021 

SUBJECT: Agenda Item No. 7: CLASSIFIED PERSONNEL ACTIVITY LIST(S)  

Background Information 

At the Ocean View School District, Regular Board Meeting(s) of: 

• September 14,  2021 (Exhibit A)
• September 28, 2021 (Exhibit B)

The Board of Trustees received the above Classified Personnel Activity List(s) for approval. 

These lists are provided for the Personnel Commissioners to review classified employee activity 
recently processed by Classified Personnel staff.  

 ...................................................................................................................................................
Recommendation 

The Director of Classified Personnel recommends that the Personnel Commission receive the 
Classified Personnel Activity List(s) of September 14, 2021, and September 28, 2021. 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo
TO: Personnel Commissioners 

FROM: Michelle Vellanoweth 
Director of Classified Personnel 

DATE: October 14, 2021 

SUBJECT: Agenda Item No. 8a and 8b:  Public Hearing and Appointment for the 
Announced Joint Appointee, Daniel Gooch, to the Personnel Commission 

Background Information 

The three (3) year term of office of Personnel Commissioner Daniel Gooch expires on November 
30, 2021.  As required by Merit Rule 2.1.5 Personnel Commissioner’s Appointment Procedures, 
joint Personnel Commissioner’s appointee, Mr. Daniel Gooch, was contacted to determine if he 
was interested in reappointment for another three (3) year term of office.  Commissioner Gooch 
indicated his interest in reappointment.  Merit Rule 2.1.4.C provides specifics on the actual 
appointment process of the Commissioner’s joint appointee.  The appointee of the Board of 
Trustees and the appointee of the classified employees may discuss and publicly announce the 
name of the person they intend to appoint or reappoint as the joint appointee to the Personnel 
Commission.  At the September 9, 2021 Personnel Commission meeting, Commissioner Bob 
Ewing, CSEA appointee and Commissioner Lance Bidnick, Board appointee, both announced 
Daniel Gooch as their intended appointee to be reappointed to another three (3) year term as 
Personnel Commissioner.  As Commissioner Ewing was unable to attend the meeting and 
announce his intended appointee in person, he alternatively submitted the attached letter dated 
August 29, 2021 and asked that his letter serve as his formal communication and announcement 
of his intended appointee.   

As referenced in Education Code 45246(f), Merit Rule 2.1.4.C goes on to state that, “At a 
Personnel Commission meeting to be held after thirty (30), and within forty-five (45) days of the 
date the Commission publically announced its candidate, the Commission shall hold a public 
hearing to provide the public, employees, employee organizations and members of the Board of 
Trustees the opportunity to express their views on the qualifications of the person recommended 
by the Commission for appointment.  The Commission at that time may make its appointment or 
may make a substitute appointment or recommendation without further notification or public 
hearing”.   
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TIMELINE FOR THE ANNOUNCEMENT OF THE COMMISSIONERS 
INTENDED APPOINTEE TO THE PERSONNEL COMMISSION AND PUBLIC 

HEARING 

Date Commissioners 
Announced Their 

Intended Appointee 

30 Days After 
Commissioners 
Announcement 

45 Days After 
Commissioners 
Announcement 

Date Of Public 
Hearing 

September 9, 2021 October 9, 2021 October 24, 2021 October 14, 2021 

The Commission meeting on October 14, 2021 falls within the above required time line. 
Therefore, the Director of Classified Personnel recommends the Personnel Commission hold a 
public hearing to receive input from the public on the qualifications of Mr. Daniel Gooch to be a 
Personnel Commissioner of the Ocean View School District.  After receiving public input, it is 
recommended that the Commission discuss and consider the public input received then make its 
appointment, or substitute appointment or recommendation, to the Personnel Commission. 

Attached are copies of Merit Rules 2.1.5 and 2.1.4.C, outlining the applicable procedure for the 
appointment of the Personnel Commissioner’s joint appointee.  

Attachments: Letter from Commissioner Bob Ewing dated August 29, 2021 
Merit Rule 2.1.5 
Merit Rule 2.1.4.C 

 ..........................................................................................................................................  
Recommendation 

The Director of Classified Personnel recommends: 

1. The Personnel Commission hold a public hearing to receive input from the public on the
qualifications of Mr. Daniel Gooch to be a Personnel Commissioner of the Ocean View
School District.

2. After receiving public input, the Personnel Commission discuss and consider the public
input received then make its appointment, or a substitute appointment or
recommendation.
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MERIT RULES FOR APPOINTMENT 
 OF THE  

PERSONNEL COMMISSIONER’S JOINT APPOINTEE

2.1.5 Personnel Commissioner’s Appointment Procedures new Rule 11/9/00

The following specific procedures are to be utilized for selection of the Personnel Commissioner’s 
appointee to the Personnel Commission. 

A. By July 15 the Director of Classified Personnel shall inquire of the appointee of the
Personnel Commission whose term is up in December of that year whether the
Commissioner is interested in reappointment to the Personnel Commission for another
three (3) year term of office.

1. If the Commissioner is interested in reappointment the Commission shall
announce their intent to reappoint or not to reappoint by September 30.

a. If the Commission’s decision is to reappoint the Commissioners’
appointee to a subsequent term of office the procedures of 2.1.4.C of
these Rules shall be followed.

b. If the Commission’s decision is to not reappoint the incumbent to a
subsequent term of office, and if they do not announce the name of a new
nominee by September 30, the procedures of 2.1.4.C.2 of these Rules
shall be followed and the State Superintendent of Public Instruction shall
make the appointment.

2. If the Commissioners’ appointee is not interested in subsequent appointment to
the Commission, the following procedures shall be followed.

a. A recruitment process shall be opened by the Director of Classified
Personnel as directed by the Personnel Commission.  The process may
include news releases sent to local newspapers and local community
based organizations, e.g., Chamber of Commerce, Rotary Club, parent
support groups via the Presidents Round table, or other such resources as
specified by the Commission.

b. An application form eliciting information to document the applicants
meeting the requirements of Education Code 45244 shall be completed by
all interested applicants.

c. The Commission may make its decision based on the applications as
submitted or may conduct individual interviews of the applicants.

d. The Commission shall then comply with 2.1.4.C of these Rules.
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2.1.4 Commissioner Appointment Procedures New Rule 11/9/00 
On or about September 1st of each year, the Director of Classified Personnel shall notify the Board 
of Trustees and the recognized classified employee organization(s) of the name and home address 
of the commissioner whose term will be expiring and whether or not that commissioner will accept 
reappointment for another three-year term.  The notification will also provide the name of the 
appointing authority, and the procedures to be followed in filling the upcoming commissioner 
position. 

C. The Commissioners’ Appointment:

By September 30, the appointee of the Board of Trustees and the appointee of the
classified employees shall publicly announce the name of the person they intend to appoint
or reappoint.  At a Personnel Commission meeting to be held after thirty (30), and within
forty-five (45) days of the date the Commission publicly announced its candidate, the
Commission shall hold a public hearing to provide the public, employees, employee
organizations and members of the Board of Trustees the opportunity to express their views
on the qualifications of the person recommended by the Commission for appointment.
The Commission at that time may make its appointment or may make a substitute
appointment or recommendation without further notification or public hearing.  Education
Code 45246(f)

1. In the event that a vacancy would otherwise exist on the Personnel
Commission as of December 1st because of the failure of the Commission
to take action on a reappointment or on a new appointment, the
commissioners’ prior appointee shall continue in office and to function as a
member of the District’s Personnel Commission until such time as the
State Superintendent of Public Instruction takes the necessary action(s) to
appoint a qualified successor and that person is prepared to assume the
duties and responsibilities of the position (not to exceed ninety (90)
calendar days beyond the December 1st expiration of the Commissioners’
appointees term).  Education Code 45246 (g)

2. If the reason for the lack of appointment is an inability to agree upon a joint
appointee by September 30, the State Superintendent of Public Instruction
shall make the appointment within thirty (30) days.  Education Code
45246(b)(2)
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo 
TO: Personnel Commissioners 

FROM: Michelle Vellanoweth 
Director, Classified Personnel 

DATE: October 14, 2021 

SUBJECT: Agenda Item No.  9: Annual Report of the Personnel Commission 
2020-21 First Reading and Adoption  

Background Information 

Annually, in accord with Education Code 45266, the Director of Classified Personnel is 
required to prepare an Annual Report of Personnel Commission activity to be sent to the 
Board of Trustees.  A draft of the 2020-21 Annual Report of the Personnel Commission 
was shared with the Personnel Commission in their September monthly memo.   

The Annual Report prepared for 2020-21 provides information about the Merit System, 
the role the Personnel Commission, Commission meetings, and data about many other 
activities performed by the Commission and its staff.  The report includes specific 
information about classified workforce statistics, recruitment, testing, eligibility lists 
established during the year, employment actions, classification and job description review 
actions, Merit Rule revisions and other activities done on behalf of the District and its 
classified employees.  The report also contains the ongoing goals of the Personnel 
Commission. 

When finalized, the Annual Report of the Personnel Commission will be presented to the 
Board of Trustees, displayed in the Personnel Commission Office, distributed throughout 
the District, and posted on the Personnel Commission’s page of the District website in a 
PowerPoint format. 

Attachments: 2020-21 Annual Report of the Personnel Commission 
(Both brochure and PowerPoint formats) 

5 Year Personnel Commission Annual Report Information 

Recommendation 

The Director, Classified Personnel recommends the Personnel Commission review, 
discuss and adopt the 2020-21 Annual Report of Personnel Commission activities. 
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OCEAN VIEW SCHOOL DISTRICT 
PERSONNEL COMMISSION 

Memo 
TO: Personnel Commissioners 

FROM: Michelle Vellanoweth 
Director, Classified Personnel 

DATE: October 14, 2021 

SUBJECT: Agenda Item No. 10: Removal of Name from Eligibility List  

Background Information 

Personnel Commission Rule 6.1.8 allows for the name of an eligible to be removed from 
an eligibility list for a variety of reasons (See complete Rule 6.1.8 attached).   

Recently in the course of contacting eligibles for employment, it was recommended by 
the Director, Classified Personnel that the following eligible be removed from an eligibility 
list for reasons outlined in Rule 6.1.8.  This eligible is: 

Denise Montero 
Eligibility List: 2021-14 Noon Duty Supervisor 

The attached letter (Commissioners only) outlines the reasons for the Director’s 
recommendation to remove the above named eligible from the respective eligibility list.  
This letter, sent to the eligible via regular and certified mail, notified them of the eligibility 
list they were being removed from, and the reason for removal in accord with Personnel 
Rule 6.1.8.  They were also provided a copy of Rule 6.1.8 and given the opportunity to 
protest the action of removal of their name. 

Attachment:  
Letter to eligible Denise Montero dated September 9, 2021 (Commissioners only) 
….………………………………………………………………………………………………… 
Recommendation: 

The Director, Classified Personnel recommends that Denise Montero be removed from 
Eligibility List 2021-14 in accordance with Personnel Commission Rule 6.1.8.     
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Merit System Rules and Regulations for the Classified Service 
Ocean View School District Personnel Commission 

6.1.8 Removal of Names from Eligibility List 

The name of an eligible may be removed from an eligibility list for any of the following 
reasons: 

A. Written request by the eligible for removal

B. Failure to respond within three days to an inquiry regarding availability for interview
or employment.

C. Termination of employment.

D. Failure to appear for an interview after certification.

E. Fraud or misrepresentation in certifying qualifications.

F. Three waivers of certifications during the life of the eligibility list, except that
waivers relating to limited term employment shall not be counted.

G. After accepting an employment offer having been properly certified as an eligible
for appointment, and subsequently refuses the offer.

H. For any other good cause that may occur during the processing of the eligible's
candidacy for employment, e.g., failure of a required pre-placement health
screening or drug testing, conviction of specified crimes, failure to disclose prior
convictions, etc.

I. Failure to appear for duty at the time agreed upon after accepting appointment.

J. Failure to provide satisfactory service as an Ocean View School District substitute
employee.

K. Any cause listed in Merit Rules section 4.1.3 Rejection of Applicants.

(Revised 01/16/03)
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